
2.3 NON-TENURE-TRACK FACULTY TITLES  
 
2.3.2 Lecturer  

Faculty may be appointed to the position of Lecturer I, II, or III.  These appointments are 
for professionals with appropriate academic qualifications, who are demonstrably 
competent in the relevant areas of their disciplines.  While not eligible for tenure, 
lecturers in each numerical class may hold the rank of Lecturer. Senior Lecturer, or 
Principal Lecturer.  Lecturers are eligible to be considered for promotion to Senior 
Lecturer after completion of at least five years as Lecturers.  Senior Lecturers are eligible 
to be considered for promotion to Principal Lecturer after completion of at least five 
years as Senior Lecturers. 

 
(a) Lecturer I—The title used for individuals who have qualifications equivalent 
to teaching assistants or graduate students and who are not currently graduate 
students at the University in the same department as their academic 
appointment.  

(b) Lecturer II—The title used for qualified professionals who have completed 
all requirements except the dissertation for the terminal degree (or equivalent) in 
their fields of study and who are not currently graduate students at the 
University in the same department as their academic appointment. It may also be 
used for professionals who have the terminal degree but only limited experience 
in teaching or scholarly work, or for professionals who do not have the terminal 
degree but have extensive experience.  

(c) Lecturer III—The title used for qualified professionals who hold the terminal 
degree (or equivalent) in their fields of study and who have additional 
experience in teaching and scholarly work. 

 
3.4 CONTINUING NON-TENURE-TRACK APPOINTMENTS  
 

3.4.2 Lecturers  
Lecturers are initially appointed to annual terms renewable at the discretion of the 
University. Written notice regarding the status of a lecturer shall be given according to 
the following minimum periods of notice: (1) not later than March 31 of the first 
academic year of service or (2) not later than December 15 of the second or subsequent 
academic year of service. Lecturers who have completed at least three academic years of 
continuous service are eligible for renewable two-year term appointments.  Senior 
Lecturers serve on renewable two-year term appointments, and Principal Lecturers serve 
on renewable three-year term appointments.  Two- and three-year term appointments are 
renewable at the discretion of the University.  Notice of the status of these term 
appointments will be given no later than December 15 of the final year of the term 
appointment. 
 

 
5.4 UNIVERSITY-INITIATED TERMINATION OF CONTRACT OF A NON-TENURED FACULTY 
MEMBER  

(a) The University has the discretion whether or not to renew the annual contract of probationary 
or non-tenure-track faculty members (for probationary faculty—Sec. 3.2(c) for notice periods and 
Sec. 4.2.4, 4.2.5, and 6.4.1 for rights of appeal; for continuing non-tenure-track faculty—Sec. 3.4 
for notice periods). For Faculty members serving on two- or three-year term appointments, the 
University’s discretionary renewal or non-renewal may be exercised only during the final year of 
the appointment; the notice periods specified above apply to the final year of the appointment.  



Termination of these term appointments at times other than during the final year are governed by 
Sec. 5. 3 of this Policy on Academic Freedom and Tenure. 

(b) Under the extraordinary circumstances and with proof of adequate cause as outlined in Sec. 
5.3.2, a non-tenured faculty member’s annual contract may be terminated before its expiration 
and/or without regard for the notice periods or terminal contract requirements set forth in this 
Policy. A decision to terminate the contract of a non-tenured faculty member under these 
circumstances shall be made by the Provost/ VPHS after recommendations by the chair and the 
dean. At each administrative level, the faculty member shall be fully informed in writing of the 
reasons proposed for such termination and shall be given an adequate opportunity to respond in 
writing and/or orally to the Provost/VPHS prior to the final decision. The faculty member shall 
have the right to appeal a termination decision by the Provost/VPHS to the Academic Freedom 
and Tenure Committee on grounds within the Committee’s jurisdiction (Sec. 6.2); however, such 
appeal shall not postpone the date of termination. 

 


